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NOTICE – THIS IS A DIFFERENT ASSIGNMENT THAN THE ONE LOADED IN THE 
EPIC COURSEWARE. 

DO NOT USE THE ASSIGNMENT IN EPIC. USE THIS ALTERNATE ASSIGNMENT 
FOR ED TECH STUDENTS. 

Week 5: Reflection 

Reflection  

Throughout this course we have discussed a number of legal issues facing today’s public-
school educators. For your final assignment, you will select three legal issues that you feel will 
be most relevant to you as a school technology leader. One of these issues will focus on 
student management; a second on personnel management. The third can relate to any topic 
we’ve covered in the course. By giving your responses to the questions that follow, you will 1) 
record what you have learned in this course, 2) reflect on its significance in your professional 
life, and 3) develop a plan to further increase your knowledge and skills. 

Follow These Steps 

1. Reflect upon what you have learned about law and public education. 

2. Use the guiding questions in each section to stimulate your thinking as you write three  
150-word essays. The questions are meant to guide you, but you may not necessarily 
provide specific answers to all of them. 

3. Write reflectively instead of in “question and answer” style, and feel free to add any  
related thoughts that go beyond the scope of the writing guidelines. 

4. Use formal writing style and cite Essential Readings and court decisions that support  
your ideas. You should use APA style. 

5. Submit your three completed essays by the end of Week 5. 
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Rubric 

Use this rubric to guide your work.  

Week 5: Reflection Accomplished Proficient 
Needs 

Improvement 
Unacceptable 

Reflection 
 

Completes all 3 
essays of the 
reflection 
assignment using 
the minimum 150-
words requirement 
(8 points)  

Completes 2 essays 
of the reflection 
assignment 
(5 points)  

Completes 1 essay 
of the reflection 
assignment 
(3 points)  

Did not submit 
reflection 
assignment  
(0 points)  

Mechanics 
 

No mechanical 
writing errors 
(2 points) 

One to four 
mechanical writing 
errors 
(1 point) 

 More than five 
mechanical writing 
errors 
(0 points) 
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Essay 1: Student Management and Technology 

Respond to the questions in the red box. Your essay should: 

 Use citations from the research when applicable. 

 Use professional writing protocols. 

 Use professional language. 

 Which of the student-management issues as they relate to the topic of Cyber Law 
discussed in this course and in your Cyber Law text is most relevant to you as a school 
technology leader? 

 How have your views changed about the proper policies and procedures to employ 
regarding student management? 

 How will the knowledge gained on this topic help you become an effective school 
technology leader? 

 How will it help your staff and your students? 

Type your essay in the space below.  

Many issues discussed in the past 5 weeks are an important aspect of my job, but I think the most 

prominent of these is student privacy.  In dealing with the thousands of course sites and users I handle 

on a daily basis, privacy is a major concern.  We must assure only authorized employees are able to view 
grades and personal information.  This is no small feat. 

I work very closely with the data management team for the college, which also handles Banner, our 

Student Information System.  The integration of the two systems, if not handled properly, could result in 

major violations of the Family Educational Rights and Privacy Act (FERPA) of 1974.  I and my team are 
very aware of all aspects of this act, and are very careful when dealing with student records.  In fact, I 

am working now on a project that will result in the purchase of a verification product.  This product will 
verify that a student taking an online exam is indeed the student enrolled in the course.  All of this is a 

result of FERPA regulations. 

“FERPA also affects a school’s storage and retention of students records” (Bissonnette, 2009).  Because 

of this, we archive and store all course sites of our Blackboard system, and keep them on a secure server 
for up to 5 years.  This will assure easy access to grades should anyone choose to protest their GPA.  The 

security of the server will also protect the private information included in these records. 

In addition to protecting the electronic records, we are very careful to speak only with a student when we 

are called.  Parents, spouses, significant others, children, etc. are not permitted to obtain information 
about a college student’s grades.  It sometimes causes a bit of anger on their part.  But we simply 

explain the laws and refuse to speak with anyone but the student. 

All of these precautions take time, effort and money; but it is well worth it to protect the privacy of our 

students. 
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Essay 2: Personnel Management 

Respond to the questions in the red box. Your essay should: 

 Use citations from the research when applicable. 

 Use professional writing protocols. 

 Use professional language.  

 What have you learned about teacher evaluation and remediation that you did not know 
before taking this class? 

 How will the information presented in this course help you become a better leader with 
school employees? 

 What aspect of school personnel management do you feel you need to learn more about?  

 How do you plan to gain this knowledge? 

Type your essay in the space below.  

The rights of teachers, including their evaluations, remediation, and due process are not uncomplicated.  

I once thought if a teacher was hired, they must simply do their job and each year they would be asked 

to return if their performance met the expectations of the school, and parents were pleased with their 
child’s progress.  This course has taught me it is much more complex than that, and guarantees are not 

there for anyone. 

For instance, I never thought of a contract as property, much less the fact that it was protected by the 

fourteenth amendment of the Constitution.  I also did not realize teachers could be given one of three 
types of contracts.  The difference in the contracts is a very important aspect of managing the employees 

of a school.  Should issues arise; the type of contract a teacher holds will surely have an influence on any 
actions taken to attempt to terminate that teacher. 

This course has taught me that if I am ever in a leadership position at a K-12 school, it will be extremely 
important to become up to date on the many laws involved with the rights of the school, district, student, 

teachers and parents.  Websites and documentation of our state and federal mandates are an excellent 
source to stay abreast of this information.  It is important that our school administrators keep these in 

mind when making any and all decisions in order to assure a safe and fair environment in those schools.   

If I have learned nothing else over the past 5 weeks, I have learned there is far more to being an 

administrator than just having good ideas…one must be aware of so much going on around them as well!  
And the learning never stops just because one has reached a goal. 
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Essay 3: Improving Professional Practice 

Respond to the questions in the red box. Your essay should: 

 Use citations from the research when applicable. 

 Use professional writing protocols. 

 Use professional language. 

 Select another legal topic covered in the Cyber Law textbook that you feel affects you as a 
school technology leader. 

 What have you learned about this topic, and how will this new knowledge affect your 
decision-making as a technology leader?  

 What professional development opportunities can you spearhead in your school to  
inform teachers about this issue? 

Type your essay in the space below.  

As stated in Cyber law: maximizing safety and minimizing risk in classrooms (Bissonette, 2009), “the law 
regarding teacher and staff on-campus speech is pretty clear”, however “the law regarding off-campus 
speech is less clear”.  This is so true, but as the administrator of our online course management system, I 
feel it is part of my job to make sure all our students and instructors are aware of the dangers of 
inappropriate material being posted to the system. 

One of the steps I have taken to prevent this is to include notes on training materials, brochures, etc. that 
indicate any violation of this policy will immediately be removed.  In addition, it could result in the 
discontinuation of their email and network accounts.  This is stated in our AUP, which is posted on the 
college website.  I don’t know that it could also lead to criminal charges, as we are a higher learning 
institution vs. K-12; however, I do what I can in trainings and the production of instructional materials to 
get the message across to all involved. 

Another way in which I am able to inform those who need to hear this message is through new 
staff/faculty workshops.  My department is responsible for informing these new employees of the services 
offered by our Educaitonal Technology Division.  In communicating this information, we are able to inform 
these people verbally as well as through documentation we have collaboratively prepared for their use of 
the policies involving the use of the college’s network and the Internet. 

In teaching various computer classes, I have always pointed out to students that emails should be 
composed very carefully.  One never knows who is actually reading their words; and they should be very 
careful if they are writing something in anger or haste.  And if they receive an email with inappropriate or 
unprofessional content it should be deleted.  I have actually known employees to lose their job over a 
“joke”.  And that is no laughing matter. 

Again, we must keep ourselves up to date on the current laws and the policies of our workplace to assure 
we are not violating either. 

 


